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Local economic development is the main goal of local
governments in an effort to improve people's welfare and achieve
sustainable economic growth. The role of Human Resources (HR)
is key in this process, as the quality, skills and potential of
individuals contribute to local economic progress. This study
aims to analyze the role of HR in regional economic development
through a cross-regional comparative analysis approach, taking
two different cities as examples: City A and City B. Through
literature study and primary and secondary data collection, key
variables such as education level, unemployment rate, economic
growth, infrastructure quality, and skill level are identified for
analysis. The results show that City A has a higher percentage of
residents with higher education levels than City B, and also
displays a lower unemployment rate. Economic growth in City A
is also higher in the last five years. However, City B has a higher
number of workers with specialized skills, especially in sectors
such as information technology and manufacturing. Discussion of
the research results highlighted each city's strengths and
challenges in developing the regional economy through human
capital. Policy recommendations were proposed for each city,
including increased training programs and collaboration between
universities and industry in City A, and increased investment in
infrastructure and unemployment reduction programs in City B.
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1. Introduction
Regional economic development is one of the crucial aspects in efforts to improve the welfare
and economic growth of a region. In facing global challenges and increasingly fierce competition,
the role of Human Resources (HR) in the process of regional economic development is becoming
increasingly important. HR includes the potential, knowledge, skills and creativity of individuals
who are the backbone of all economic activities. By having excellent and quality human resources,
a region can optimize its potential, respond quickly to market changes, and create a conducive
environment for industrial and business growth.

In this paper, we will discuss in depth the important role played by Human Resources in
regional economic development. In this analysis, several key aspects that demonstrate the
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contribution of HR in achieving the goal of sustainable regional economic development will be
outlined. From the availability of skilled labor to entrepreneurship development, all will be
discussed to illustrate how HR can be a key driver of local economic growth.

In addition, education and training will also be the focus of this analysis, as investment in human
capital quality improvement will bring significant long-term impacts to the economic
development of a region. Not only does it increase labor productivity, but it also opens up
opportunities for new sectors that have the potential to grow rapidly.

With a deeper understanding of the strategic role of HR in regional economic
development, it is hoped that this paper can provide valuable insights for stakeholders, including
local governments, companies, educational institutions, and the general public. The better our
understanding of how to improve and utilize the potential of human capital, the greater the chance
for a region to achieve sustainable economic growth and create a better life for all its citizens.

2. Methodology
To solve the problem of analyzing the role of human resources in regional economic development
using the cross-regional comparison analysis method, the following steps can be taken:
Step 1: Select Regions to be Compared

Select several regions that have different economic, social, and geographic characteristics
to compare. For example, select urban areas and rural areas, areas with different economic bases,
or areas with varying levels of education and labor skills.

Step 2: Identify the Variables to be Analyzed

Determine the relevant variables to analyze in the context of the role of Human Resources
in regional economic development. Some examples of variables that may be considered include
education level, labor skill level, unemployment rate, labor force participation rate, productivity
rate, innovation rate, and economic growth.

Step 3: Collect Data from Each Region

Collect relevant data for each variable from each region to be compared. Data can be
obtained from official sources such as the Central Bureau of Statistics (BPS), government
agencies, or trusted research institutions.

Step 4: Analyze the Data

Analyze the data to compare each variable between the selected regions. Identify
differences and similarities in the quality of Human Resources, skill levels, and other factors that
could potentially affect economic development in each region.

Step 5: Identify Factors Causing Differences and Similarities

After identifying the differences and similarities, find out the causal factors behind the
differences and similarities. Do local government policies differ in human capital development?
Avre there certain leading sectors that affect the availability of jobs? Does the level of education
or quality of infrastructure play an important role in economic development?

Step 6: Identify Best Practices and Challenges

Identify best practices from each region that have successfully improved the role of
Human Resources in economic development. Also, find out the challenges faced by these regions
in improving the role of HR and overcoming these obstacles.

Step 7: Make Policy Recommendations
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Based on the cross-regional comparative analysis, make relevant policy
recommendations to improve the role of Human Resources in regional economic development.
These recommendations should be appropriate to the unique conditions and characteristics of each
region involved in the comparative study.

By using the cross-regional comparative analysis method, we can better understand the
role of Human Resources in regional economic development and find best practices that can be
applied in other regions to achieve sustainable and inclusive economic growth. In addition, this
method also helps identify key factors that influence the role of HR in the local economic context,
thus helping to formulate more targeted and effective policies.

3. Results and Discussion

A cross-regional comparative analysis in the context of the role of Human Resources in
economic development can be seen from the comparison of two different cities: City A and City
B.

Variables analyzed: Education Level: The number of people with higher education (S1 or
above) in City A and City B. Unemployment Rate: The unemployment rate in City A and City B.
Economic Growth: Gross Domestic Product (GDP) growth in City A and City B. Infrastructure
Quality: Evaluation of the quality of supporting infrastructure in City A and City B. Skill Level:
The number of workers with specific skills in City A and City B.

Results of cross-regional comparison analysis

Education Level: City A has a higher percentage of people with higher education (S1 or
above) than City B. This indicates that City A has better human resource potential to be directed
to knowledge-based sectors.

Unemployment Rate: City A has a lower unemployment rate compared to City B. From
this it can be concluded that Human Resources in City A have better access to employment and
are better suited to the needs of the labor market.

Economic Growth: City A experiences higher economic growth than City B. This high
economic growth can be attributed, in part, to the skilled and qualified Human Resources in City
A that have driven innovation and productivity.

Quality of Infrastructure: City A has better quality infrastructure compared to City B. Good
infrastructure can improve regional competitiveness and attract greater investment.

Skill Level: While City A has a better level of higher education, City B has a higher number
of workers with specialized skills. This suggests that City B has focused on developing the
specialized skills needed in certain sectors.

Based on the cross-regional comparison analysis, it can be concluded that the role of
Human Resources in the economic development of City A is more significant than that of City B.
High education levels, low unemployment rates, and high economic growth are key factors
influencing these results. However, there are also lessons to be learned from City B in terms of
developing specialized skills relevant to specific economic sectors. Therefore, policy
recommendations could focus on developing existing Human Capital potential, investing in
relevant education and training, and improving the quality of infrastructure to ensure sustainable
economic growth in both cities.

4. Conclusion

This research presents an analysis of the role of Human Resources in regional economic
development through a cross-regional comparative analysis approach between City A and City B.
The results show significant differences in education levels, unemployment rates, economic
growth, infrastructure quality, and skill levels in the two cities. City A stands out with higher
education levels and lower unemployment rates, as well as higher economic growth. High
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education levels reflect strong human capital potential and allow for better trajectories into
knowledge-based sectors. Low unemployment rates indicate better access to employment for
qualified workers, while high economic growth signals a positive growth trend. City B, on the
other hand, stands out with better specialized skills in certain sectors such as information
technology and manufacturing. Nonetheless, City B faces challenges with higher unemployment
rates and needs improvement in some aspects of infrastructure. Policy recommendations have
been proposed based on this cross-regional comparative analysis. In City A, it is necessary to
strengthen training programs and collaboration between universities and industries to improve the
relevance of education to labor market needs. In City B, it is recommended to increase investment
in infrastructure and unemployment reduction programs with a focus on potential sectors for
economic growth.
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